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“RMN]AN UPDATE v In the month of April and May 2022,Ramadan was celebrated and done differently due to covid-19,but still bring joy and happiness to
- everyone who was part of the distribution.
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"I am very pleased that we have completed another quarter in which we were
able to Bregare and distribute more than 115000 iftar and Suhoor meals
across UAE during the Ramadan period, ensuring customer satisfaction and
happiness. | would like to thank everyone for your hard work and
perseverance for making sure everything went well,
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In this Quarter our HR Team initiated innovation and idea management
campaign with a core objective of reducing cost, increase productivity and
simplifying process which again has strengthened the employee's
commitment towards generating new ideas which will have a optimistic
impact on all stakeholders of JIC.
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Mr. Robby Thommy * ) N
O Shareholder and Managing Director 1/
Dear JICites,
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% Our HSET team have conducted campaign on World Food Safety Day by Vil
\ ) drawing attention and mobilize action to prevent, detect and manage food Ly
borne risks and improve human health.
"INVEST IN OUR PLANET" Earth Day campaign was also conducted to '“
demonstrate our support for environmental protection. A\
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through International Best Practice award forum to share knowledge on our

[ ] best practice to all stakehalders internationally. The presentation can be _
viewed on our social media sites. N\, »
We also participated in the 20th cycle of SKEA(Sheikh Khalifa Excellency '
Award) and have recently completed the assessment by the leading acces- fs
sors of SKEA team. They did a thorough assessment on all our implemented §|<°
process and system. Through this assessment process, as an organization '
we have been able to learn and improve many of our practices and process. §|

| We have also submitted our strategy (Analyze Change Enhance ,
I\ e Ak o o Bt S QU E AL E (Analyze Change Enhance) (
1 1

Furthermore, | want to inform everybody to stay safe and hydrate yourselves &3
during the summer season where temperatures are expected to rise 50 de- l¢>
grees and above.

We look forward to another quarter as a continuous journey of learning and
improvement. We will measure our progress against the highest standards

and believe we can make the greatest impact when we maintain a deep :
commitment to addressing our challenges with transparency and integrity. )

Warm Regards

Robby Thommy,
Managing Director,

rus
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\‘ -‘EAM Bl" BING / Anolher fun and leisure activity was conducted for JIC staff. ollowing Covid-19 protocols, A exciting afternoon WﬂS_SpB‘nt.ﬁT Al DFSBN

International Sports Resort (Paintball Activity). It was wonderful time of enhancing collaboration with each others. The evening ended -
with a delicious dinner buffet at Jing Asia Restaurant (Crowne Plaza Abu Dhabi -Yas Island)
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The effectlveness of our employee S Proc
is measured on a monthly basis. These people

excelled by scoring excellent percentage in their
productivity. )

Congratulatlorﬂs 1 Keep up the gog.d.work.




““ UPDATES . " The HR Department organized INNOVATION & IDEA MANAGEMENT campaign for 2nd quarter to encourage and ensure the employees active
: participation in developing new ideas that will help in increasing the productivity. The session was conducted for the employees on generating
new ideas & concepts. The session focussed on reduction of cost, time & manpower as well as simplification of process.
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§.5C"  WORLDEARTH DAY ROV - susTaINABILITY
JIC celebrated Earth ay, a dlobal event on 24.04.2022 in acknowledgement of an act that benefits T - L REPORT

our Planet Earth and also highlighting the global threat from the climate change. An awareness session was
conduggg for the employees pertaining the theme “Invest in our Planet”.
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WORLD FOOD SAFETY DAY

JIC celebrated World Day for Safety and Health at work on 07.06.2022. A video and presentation was made on for the staff . Nl
pertaining the theme "Safer food, better health".

O ertd
FOOD SAFETV

Maccinated |
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JIC CELEBRATION

WORLD FOOD SAFETY DAY

© 2018 Copyright | Confidential & Proprietary disclosed under NDA



R e O - — WSS L ST e

JIC SPREADS LOVE AND JOY THROUGH OUT THE UAE DELIVERING EXCELLENCE AND PROVIDING VARIOUS CUISINES
FOR A VARIETY OF PARTIES.
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For your feedback, contribution, comments please email or call us: B Phone: (02) 554 5979 Fax (02) 554 5978 M' Email: info@aljic.ae
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You ° Al Jazeera International o @ iicreci Q Alj International
) jicrecipe.wordpress.com ® jazeeralnternationa @ 2
| 7 \J www.aljic.ae
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